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1.

2.
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Time : 03 Hours

I nstructi o ns to Ca n di dotes.

L.All Questions carry equal marks.

2.Answer any five Questions.

Max. Morks : 100

Define 'lndustrial Dispute'. State provisions relating to various Authorities

established for settlement of industrial dispute under lndustrial Disputes ActL947.

Define' industry' under lndustrial Disputes AclL947. State Scope and Triple Test laid

down in Banglore Water Supply v A.Rajppa (A.1.R.1978 SC 548)

Define "Trade Union'. Discuss provisions relating to Registration and Cancellation of

Trade Union under Trade Union Act1926.

4. Define'Workman'.Discuss the law relating to recognition of trade unions in lndia

under Trade Unions Act1926.

5. Define'Union'and state provisions of recognition and cancellation of trade unions

under Maharashtra Recognition of Trade Unions and Prevention of Unfair Trade

Practices Act 1971-.



6. Discuss in detail 'lndusttial Establishment'and Standing order'as laid down in
lndustrial Establishment (standing order) Act 1946.

7. Define 'industrial Matters'. State provisions relating to authorities to be constituted
or appointed under Bombay lndustrial Relations Act 1946.

8. Write Short Notes on (any two of ) following:

A. lndustrial Court under Maharashtra Recognition of Trade Unions and prevention

of Unfair Trade Practices Act 1971.

B. Labour Court under Maharashtra Recognition of Trade Unions and prevention of
Unfair Trade Practices Act 1971.

C' Cancellation of registration of union under Bombay lndustriat Relations Act 1946.
D. Lay off and retrenchment under lndustrial Disputes Act 1947.
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?.3lldrfrA-+.6-ct6-+.r{rql?gvb?rrsrqdffiilS3ffitrffis-Fldlndustrial Dispute) qI?lqrff

cq-€sr gr4T q ffifr-fi 6-d-dd-{dm +-trdr FqIitEI a"fuqr ffi gffi (n u t h o r it i es )

rTi?TI.

l . tl]-qdfr-m 6-e{-6 6rqil t q u leql g;ot TE*q/dq crcil-q ( i n d u st ry ) 
qrq rffi a{IEqr €ia[. (r

{rdwrr Bd*r 6iqil{ Erc{ gwrcr ((r 3il-q 3{R t qbc)ql *g ae-t l(frqlqflTrq q- ?lql-i

siffid einc-&( S co p e ) d frttr mdtr(rri pl e rest) qiq-.

l. orrrarr{€q-cflr6rq-il sq?8, g;Tt'614epq{qi4-(Trade Union)'zfl qrqrfraql{BTrE

6trretr{ €rTr:dn ffi ( R e g i stra ti o n of t ra d e u n i o n ) 3il m 6lrr4K +iEeai fCq

+-{tt(cancellation of trade union) qT{ 
-qef, 

t,{f il{@ glelT



I 6r#rrrr{ TiErcdr fl-zr{r ? q?8, 3{;4t 'H]qaTR'| (workman)ql ?rq-fr c.qt-GtTt-gia[ q sr]rrl[{

{E-adl-arzldl(recognition of trade union) qr €ffiffif, refr * Tql-ilI"

e. FTFRTSE 6rfl-4K Hq-C-dr-Hl-qd-a aEfua 6rerJII.{ qqrqfuitrm'sr{rEr (Maharashtra

Recognition of Trade Unions and Prevention of Unfair Labour Practices Act) 9T3io-il$

fiqrar(union) 9T ?I<rdI cqr€qr 1tian E dE--f,r HrzrAl(recognition of union) q Tiq-ffi
4l"-qil-6E m-qqlcancellation of trade union) qr *iS€iffif, ATgef gi?TI

t,.3il-{ztFlfi3TrFznwil(F?rS:nlen 6r{ril sgus. (|ndustrial Estab|ishment (standing

order) Act) 3;qtfufrm3Ir€qTc[il(industrial Establishment) 4FelfqSfflqi(standings

o rd e r) qrfr-aqefrEqR zrEl- mfr.

b. l-d€:ilz$trra Tititr 6rqil lqus, qI3ril$'ffiFrm fl-s'(industrial matter) qr ?rqrfr
Eqrrcztf giqr E 3IE-fltI FEhry il{q 3rflfre fuET 1MI 6{t 3]-g+A( A u t h o rit i es to b e

constituted or to be appointed)3ffi-ffi qTf, _ffif,q Aaqfr gi4;.

c. riflFuafrqfu6r(ffi ilfl,

3r.46Rrs-E STF|TTR gTi:dil ]]l;zrrdl E 3Iflfuil 6r#rerR qq- qfrdq 6r{Er tgbt

Maharashtra Recognition of Trade Unions and Prevention of Unfair

Labour Practices Act)Srq$fu(tndustriatCourt )

q.EERTsq 4;l+llrl-{ dqad-l-EIazIil E gEft-d *TflrrR qqT qfuitr slzril t qb t

(Maharashtra Recognition of Trade Unions and Prevention of Unfair Labour Practices

Act ) 
g;at $'I-rI4r{ ;qrq-ilq( La bo u r Co u rt)

q.. {q$ siHfi-m riuiE 6l{EI s q u q 3t;q$ dq-flr ffI 16 m-1fr ( c a n c e I I a t i o n of

registration of union).
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I ntro d uctio n s to co n di d qtes :

L) Answer ony five questions.

2) All questions carry equal morks.

Mox. Morks : L00

Explain the doctrine of added peril and doctrine of notional extension of employer's

premises with reference to Employee's compensation Act 1923

Explain the concept of social security & discuss various statutory and non-statutory

measures of social security prevalent in India

Explain the provisions related to Right to payment of Maternify benefits & other

benefit under the Maternity Benefits Act,1961

Examine Powers and Functions of the employees' State Insurance Corporation and

Medical Benefit Councils under the Employees' State Insurance Act,1948

i)

2)

3)

4)



5) Discuss the provisions relating to application of the Payment of Gratuity Act &

what are the obligations of the employer in respect of the employees claim for

payment of Gratuity under the Payment of Gratuity Act,l972?

6) Define term 'Employer'& discuss the modes of recovery of money due from

Employer and Contractor under the Employees Provident Funds and Miscellaneous

Provisions Act, 1952.

7) Discuss salient features of the Bombay Labour Welfare Fund Act, 1953.

B) Write Short Note (A.ry Two)

a) Labour Welfare Fund

b) Types of Disablement under the Employee's Compensation Act,l923

c) Employees Provident Funds Appellate Tribunals
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r offi1ogm tnqdorrcr rc23 qr€EHfd G{ftft-tr qt+fl-frRrfrEul srTFI

ffi-wrei ETrtqT srflH-f, fr-wRTqt Rrgid sg orT ?

zl erflkm' S{frS €o-iq{r sg e-{T BrTEr qr{drf, q.-qfu-d qTElfu-f, V{frqT ftEu

ttr6m- qTDrfu-aufi-f,Bqtqiwqqf ffrt u

qr{f,mTu GdDftqq 1e61 GffidqrEffinu qTFl{fl{ott{tuqraT edM3)

SdfD-ddlgfrsEo-tt ?



4) q.filtqgIfr-ql G1|qfiqq, 1948 3ffi@dq|ql-a{rwmlq6Tqsd strDr

MqmqqftqdA Gf}f,r{ qTFlor$aqrgt ?

5) Gf*FqrT Ep1ornq SdfiqT d{gfifr qqf orr qTFI t+cafo-'.i{-d cF'Trral,

1s7 2 Grd'rfd .i€q-&AT ffi sdEr+l-qr ildnqr ricqfd ffi dtn oT{

elrB z

6),ffiml qr q-<rfi qr€il s-{r G{rEr mffi qfrq ffifi 3flfu frEtl dr{fr

EDTcKI, 1gs2 Gtnrffi-fiT

71 Tq{ s.FilR o-s;q ftfi 6-1-qEt, 1 es3 qI 6dm- tRrwifr qqf oq.

8) AqftET 1ffiqh;
a) s1-qrPsm-sl-urfrfi

b) mlrlrlR q{qr{mTrl{l, 1923 3ffi-d 3{ffiu-{-R

c) s-fiqrt r+BqM6frfi 3{froqTqrfYfr-wT
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I ntrod ucti o ns to co n d i d ates :

1. Answer any five question
2. All question carry equal marks i.e. 20 morks

Mox. Morks : 100

t. Distinguish between Minimum Wage, Fair wage and Living wage with reference

to decision of courts.

2. Define the term "Employee" and state the provision relating to fixing hours for a

normal working day and overtime under the Minimum Wages Act, 1.948.

Explain allocable surplus and discuss the provision regarding'set-on'and 'set-off'

Of allocable surplus under the Payment of Bonus Act, 1965.

What is the scope and object of the Payment of Bonus Act, 1965?

Discuss authorized deduction under the Payment of Wages Act, 1936.

3.

4.

5.



6. State the relevant provisions relating to 'payment of remuneration at equal rates

to men and women workers'from the Equal Reqnuneration Act, L976.

7. Explain the application and non-application of Payment of Bonus Act, 1965.

8. Write a short note on:

a) Power of lnspector the Payment of Wages Act, L936.

b) Define 'lndustrial or Other Establishment'.
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1 . tsata tdf,, {t-Er +da 3Tlm {T6'shqrf, nffi zilE wt"r 6Td 3nm aqnrr erqrar
ffiqrffir6d

2. rrqfqrftrr qI qroqrfr aqre"n wr 3nm fs?Trfr +da 3TEfrTff, tg483iilrtd

sr#Irrq srfiri AEs 3il-B stqrerfq,m& cns Gf?Ea m-ruil-en TiiimiT Frr{er
Hi?r-r-.

3. 3r,"fAt{fr s{%r$ HH-JIqa HiatT 3fl-m +dT qde 3f+c, 1e6s 3iirfu 3yFttilfr
s{tr-f,sqltd-3ia' 3nm'td-3frq1 +iqfittrd- aqfid{ qql- qrr.



a

4. *dr{T alTfi ilqqr, 1s6s fr aqpS3nmrqeqr+rq JGI

s . trildT aTf, 3rBtr"r+fl, 1 e 3 6 3iilrid 3tmET ilf,iilerff qqt 6-{r.

6. {r;ffir Fil-daET sreGaa, rs76 frend 'Tdq 3nm Eftil-*Tq?n-{iffi Trrffir ilT}
Fltd-irdr auq\4E$ffif, ffid reft n#ra zh{r.

7 . +dH F6 srEGzra, 1e6s qr Er$ 3nma araF6-{m gqse m-qr.

8. qro-{ r'+ d&;ile ft-ar'

a) tilfl t* zrrzrqr, tq3q A BtlqTfrit $fus-R.

b)'3fqzfrpt+-ErT9an3{r€qrqfl-' qfteilfrilq,tr.
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I ntrod uctions to co nd i dotes :
1) Answer ony Five questions.

2) All questions carry equol marks i.e. 20 morks eoch.

Max. Morks : 1-00

1) Discuss the Provisions relating to 'Health & Safety' under Factories Act, 1948.

2) Explain the Provisions regarding 'Penalties' under the Motor Transport Workers Act,
196t.

3) Discuss the Provisions regarding 'Hours & Limitations of Employment' under the
Mines Acl,l952.

4) What is the Aim & Objects of Bonded Labour, System (Abolition) Act, 1976,
Discuss the Vigilance Committee under this Act.



5) Discuss the Provisions regarding Approval, Licensing & Registration of Factories
under Factories Act 1948.

Q6) Discuss the Provisions regarding Opening & Closing Hours of Shops with
Registration Of establishments under Bombay Shops & Establishment Act,1948.

Q 7) Define'Hazardous Process'& Discuss the Provisions regardingHazardous Process
under the Factories Act, 1948.

Q 8) Write short notes on any two of the following: (Ref. Child Labour Act 1986)

1) Child & Adolescent Labour Rehabilitation Fund.
(sec-14B)

2) Penal Provisions under Child Labour Act 1986 .

(sec-14)
3) Child Labour Technical Advisory committee.

(sec-5)
4) Hours & period of work

(sec -7)
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? . 6r{sm 3rmfr{rfi ts483i--T} flTrr-Ri;qr 3nttrqEqr Ti-{$rffif, dIgdffr Er"t

fi-{r.

l. +ilcrr drdqr'Err;rqrl gfrG-{fl ts61,3rilS Egrqr :dqstffifr aqfr Fq6-d.F.{r.

3. sra 3ftsfr-{n 1ss2 3mn fu-4-R 3i-Erfr a mrter qr riqsrlifrf, ".@ rql-wr.

u. qFrl-qmr;rrTrErdFrff @^d-a-a1 3rfrfr{ET rstlzrrErl{rflrarrrE_tqnff ileqEqftTr
Effifrqql +-lr.

'r. rgff fuY{*. ale+ $Bfr{fl ts61.3rd-} frftqr+ qit fqu^rfi ilf"q E rrfrmrr
qiqrreAdrqql *-rr.



q. t{$ E*ri E 3dt-r?rrcrf,T yfrGqq D 483r-TS g-*t} cia 6{m sst E 3lr€zilErflr

ffi qiqldq$rffior refit qql 6-{r.

re. 6r{st;ill:rfrfrqq ts483i--T] Ei-6I-Er{Ifi rB", fi aqrsqr giTrr E tiq'rqrffi'
qffiar dqlrHrn qffi tml. *-tr.

6. s1ffifi- qiluT7qr& qtn dffr-d frsr frfl-

3n. qI el cFrFlJrl-{ STfrfr{fl 1 s86 3r-Tn ilFr d f4.effif, "Fr}rrTK g-{dgd frtft.

d. cram, qerr gfrfrq-fl 1e86 3i-{t ffiq aqfr.
s' . ElFlrn'rrrarr{ 3rfDGqff 1986 3r-TS Eil erzrr+retR ailtrfi ffiIrrTR ffi.
3. dr66-A4g 3rmc-zrfl 1986 3]--E-s iIRI cr zF',rHl=fi 3l-Etft


